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BLACK COUNTRY ICS BLACK, ASIAN, AND ETHNIC MINORITY NEXT GENERATION SENIOR LEADERSHIP PROGRAMME APPLICATION FORM  2023


Thank you for applying to be part of the Black Country ICS Next Generation Senior Leadership (NGSL) Programme. Please complete the application form below and the Equality Monitoring Form. An incomplete application will result in your application being rejected. Please return your completed application form to bcicb.workforce@nhs.net by 5.00 pm the 4th of August 2023.

Section 1: About you	
Section 2: Your application

Following the submission of your application, you may be invited to attend a short 15-minute professional development discussion to confirm your interest in participating in the NGSL programme and to ensure you are the right fit for the programme. If you have not already done so, we ask that you confirm you have the support of your line manager/ or other senior leader to participate in the programme before completing this form. 

This form will take around 10-15 minutes to complete.

By submitting your application via this form, you are agreeing to our Privacy Policy: https://www.rsmuk.com/privacy-and-cookies/entities-privacy-policy 

[bookmark: _Hlk138412198]If you experience any issues with the form or have any questions regarding the application process, please contact bcicb.workforce@nhs.net 


About you 

Please complete your details in the adjacent boxes

	1
	What is your first name?

	

	2
	What is your surname?

	

	3
	What is your job title?

	

	4
	Which organisation are you employed by? Please indicate by placing an X next to the box.

	x     The Black Country ICBx

       
       Sandwell and West Birmingham     
         NHS Trust 

       West Midlands Ambulance   
        Service 

       Walsall Healthcare NHS Trust
     
       The Royal Wolverhampton NHS     
         Trust

         Black Country Healthcare NHS     
         Trust

        Dudley NHS FOUNDATION  
         Trust

        Dudley Integrated Health   
         and Care NHS Trust

         Sandwell Metropolitan Council


         Dudley Council


         Walsall Council


       Wolverhampton City Council

         
         Primary Care Network


       Other i.e., Voluntary Sector

	5
	If you answered ‘other’, please provide details

	

	6
	What is your email address?

	

	7
	What is your work contact telephone number?
	





Your application. Please tell us about yourself and why you want to be part of the NGSL Programme:

	7a






	Prior experience and knowledge working at Board (Executive Team) Level

How much exposure have you had within board-level environments? note: exposure at the Executive Board can mean presenting papers or regular attendance please indicate (i.e. Once or twice a year, Once a quarter, Once a month)


	


	7b










	Please rate the following on a scale of 1-10 where 1 indicates minimum or poor and 10 indicates comprehensive and full.


How much knowledge do you have of working at the Executive board level?
	

	7c
	Please rate the following on a scale of 1-10 where 1 indicates minimum or poor and 10 indicates comprehensive and full

How much practical experience/ skills do you have in working within a board-level context?
	

	8
	Effective line management support/Sponsorship for the programme

Your attendance on this programme will require line management support. Do you have full support from your line manager or an alternative/ senior leader to attend this programme? if yes please explain or if you envisage any barriers, please indicate setting out possible solutions (100 words max).

	

	9
	Your leadership capability and aspirations

Thinking about yourself concerning your ability and aspirations, please provide a short statement detailing why you are applying to be on this programme. Please give examples of how you think it will help you to progress in your career and why we should offer you a place on the programme (200 words max). 

	






































	10.
	Your leadership behaviours

Please provide us with details of how you display the core values of integrity, authenticity, compassion, and respect in your interaction with colleagues within your day-to-day working environment giving practical examples (max 200 words)







	

	11.
	Giving back

If your application is successful, please tell us how you will support other ethnic minority colleagues or colleagues from underrepresented groups to advance in their careers (max 100 words)








	
























	12
	Commitment to your personal development and leadership

The programme will require at least 5 hours of commitment, per month, the completion of self-reflective exercises and regular engagement with your sponsor. Please sign in the box adjacent to confirm you understand that your full commitment, participation, and engagement are required throughout the duration of the programme and that you can fully participate.
	















Additional Information about the Programme

· The application process ends on the 4th of August 2023
· Shortlisting & Interviews will take place 14th August – 1st September 2023
· Successful candidates will be notified w/c 4th of September 2023

	Programme
	Dates
	Frequency

	General Orientation
	w/c 11 September 2023
	Two Hour Orientation session 

	EBM workshops
	Start September 2023
	Six monthly 90-minute sessions

	Personal Development workshops
	Start October 2023
	Five monthly 90-minute sessions

	Bravery In the Board Room Master Class
	March 2024
	One session

	Focus Groups and 121 sessions
	March - April 2024
	90-minute focus groups
1 hour 121 session (if required)


*Please note there are 25 places available on the programme
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